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Part 1: Church Information

 

 

 

 

 

 

 

 

 

 

Chapel Hill Presbyterian Church
7700 Skansie Avenue

Gig Harbor, WA 98335

253 851-7779

receptionist@chapelhillpc.org chapelhillpc.org

EPC Presbytery of the Pacific Northwest

Mike McCandless

Scott Griffin
Mailing: PO BOX 779 Fox Island, WA 98333

probonopublico@live.com

425 306-7191

See attached list for details

There are approximately 30 full time & 66 part time staff.

The full time number includes 1 Senior, 1 Associate, 3 Assistant

pastors and 1 candidate undercare.

Chapel Hill Presbyterian Church

7700 Skansie Avenue

Gig Harbor, WA 98335                                                             

253 851-7779

receptionist@chapelhillpc.org             chapelhillpc.org

EPC Presbytery of the Pacific Northwest

Mike McCandless

 Scott Griffin

Mailing: PO BOX 779 Fox Island, WA 98333

probonopublico@live.com

425 306-7191

See attached list for details

There are approximately 30 full time & 66 part time staff.         

The full time number includes 1 Senior, 1 Associate, 3 Assistant      

pastors and 1 candidate undercare.                                                       
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• 12 Ruling Elders on Session
• 11 Members of the Deacon Board plus many associated volunteers
• Prayer Team
• Volunteers Supporting various Youth and Children programs.
• Security Team
• Worship Team
• Worship Band, Choir and Bell Choir
• Beyond these Walls Fund Committee

  

Senior Pastor 8/31/2024

1,469 1,324
805 725
1,134 1,380

■

0 1 6 5
14 25 49

Senior Pastor 8/31/2024
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: No church data - Community data as follows:

: No church data - The Community education level is
96% High School 48% Bachelors or higher and is above the Washington State
Average of 40%

Congregation

Community

    

    

No data on congregation - Less diverse than the community

City limits of Gig Harbor 12,029
Greater Gig Harbor/ Key Peninsula area 55,849

34 18 5
1 UNK 24
18 Government / Education

5

18

18

59

1 4 82 6

7 Mixed Race

■ ■ ■

■

55,849

34 18 5

1 UNK 24

18 Government / Education

5

18

18

59

1 4 82 6

7 Mixed Race

■ ■ ■

■

55,849
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9

Note: Adult Education is primarily through small group study and other opportunities
throughout the week like Apha, membership and parenting classes

9:00 AM Blended
10:30 AM Modern

Preparation and delivery of music and frequently parts of the liturgy. Members
also serve as greeters, on the prayer team and other roles to support worship
services.

9:00 AM service - traditional and sometimes blended.
10:30 AM service - modern.

9:00 AM service may include organ, choir, bells, or modern music.
10:30 AM service modern music.

125

650

9:00 AM Blended

10:30 AM Modern

Preparation and delivery of music and frequently parts of the liturgy. Members    
also serve as greeters, on the prayer team and other roles to support worship     
services.

9:00 AM service -  traditional and sometimes blended.  
10:30 AM service - modern.

9:00 AM service may include organ, choir, bells, or modern music. 
10:30 AM service modern music.

125

650
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Part 2: Financial/Church Campus Information

Last year’s annual budget: $

Session Leadership 12 Monthly 2
Executive Council Planning & Corporate Officers 4 Monthly 2

Deacon Board Church / Community Care 11 Monthly 2
Prayer Team Prayers for Congregation 20-25 Weekly 3

Nominating Commitee Elder & Deacon Candidates 6 As needed 2

4,365,600 4,440,500

99.00

Session Leadership 12 Monthly 2

Executive Council  Planning & Corporate Officers 4 Monthly 2

Deacon Board Church / Community Care 11 Monthly 2

Prayer Team Prayers for Congregation 20-25 Weekly 3

Nominating Commitee Elder & Deacon Candidates 6 As needed 2

4,365,600 4,440,500

99.00
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*
* Includes EPC out reach and Beyound These Walls Initiative

 

 

 

  

Pastor’s   



30,720

30,720
1,036,000

CHPC campus sits on a 34 acre site consisting of approximately 13 acres of developed
property and 21 acres of undeveloped property including 12 acres of wetlands.
The buildings total about 119,000 square feet of space built in six phases of development from
1964 through 2005 and are maintained in good condition.

■

■

■

■

30,720

30,720

1,036,000

CHPC campus sits on a 34 acre site consisting of approximately 13 acres of developed          
property and 21 acres of undeveloped property including 12 acres of wetlands. 
The buildings total about 119,000 square feet of space built in six phases of development from
1964 through 2005 and are maintained in good condition. 

■

■

■

■
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The church participates in the EPC’s medical benefits plan  

The church participates in the EPC’s retirement plan  

Senior Pastor 146,000 to $187,000

Sr. Pastor 2.00

YES
YES
YES
Optional
YES
YES
YES
YES
11

YES 3 Months Every 7 years

■

■

Senior Pastor 146,000 to $187,000

Sr. Pastor 2.00

YES

YES

YES

Optional

YES

YES

YES

YES

11

YES 3 Months Every 7 years

■

■
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Part 3: Church Characteristics
Check the box that most closely describes the current characteristics of the congregation.

Our congregation…

   

   

   

   

   

   

   

   

   

   

   

members’ gifts in worship    

   

   

   

■

■

■

■

■

■

■

■

■

■

■

■

■

■

Indoctrination includes the Nominating Committee orientation process, the Biblical
basis of Elder and Deacon roles, a review of the EPC Book of Order, a review of
Chapel Hill policy governance, and review of mission and goals.

■

■

■

■

■

■

■

■

■

■

■

■

■

■

■

Indoctrination includes the Nominating Committee orientation process, the Biblical   
basis of Elder and Deacon roles, a review of the EPC Book of Order, a review of     
Chapel Hill policy governance, and review of mission and goals.

■
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What is the Session’s current practice

• Prayer and devotion at all meetings.
• Participation in the Sacraments.
• Fellowship in annual Deacon / Session gathering and at the Session retreat.
• Participation in the prayer ministry of the congregation.
• Active participation in Presbytery and General Assembly.

• Interaction, cooperation, and prayer with other local churches.
• Collaboration and support from other denominations regarding church planting.
• Collaboration and support of regional ministries including: Alpha,

Celebrate Recovery, Bible Study Fellowship, community benevolent services, and
Mothers of Preschoolers (MOPS).

• Strong support and caring for ministry staff.
• Generous financial support.
• Responsive to community needs.
• Strong focus on biblical teaching.
• Support and participation in mission and evangelical activities.
• Strong welcome teams.
• Supports recruitment and training the next generation of spiritual leaders.
• Strong support of youth and children ministries.
• Provides a community preschool.

• Prayer and devotion at all meetings. 
• Participation in the Sacraments. 
• Fellowship in annual Deacon / Session gathering and at the Session retreat. 
• Participation in the prayer ministry of the congregation. 
• Active participation in Presbytery and General Assembly. 

 
• Interaction, cooperation, and prayer with other local churches. 
• Collaboration and support from other denominations regarding church planting.  
• Collaboration and support of regional ministries including: Alpha, 
   Celebrate Recovery, Bible Study Fellowship, community benevolent services, and
   Mothers of Preschoolers (MOPS). 
 
 
 
 
 
 

• Strong support and caring for ministry staff. 
• Generous financial support. 
• Responsive to community needs. 
• Strong focus on biblical teaching. 
• Support and participation in mission and evangelical activities. 
• Strong welcome teams. 
• Supports recruitment and training the next generation of spiritual leaders. 
• Strong support of youth and children ministries. 
• Provides a community preschool. 
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• Full congregation engagement. As a large congregation, it is easy to hide out and
not fully participate in volunteering, tithing, and evangelism.

• High ratio of staff led vs. congregation led programs.
• High turnover in youth ministry key staff leadership.
• Consistent tithing across all demographics of the congregation.

See attachment #3 for more detail in each category- In summary goals are:

1. Love and serve our local community with mercy, care, and compassion.

2. Share the gospel so that people discover new life in Jesus.

3. Prepare and mobilize the next generation to live a life on mission for Christ.

■

■

• Full congregation engagement. As a large congregation, it is easy to hide out and   
    not fully participate in volunteering, tithing, and evangelism. 
• High ratio of staff led vs. congregation led programs. 
• High turnover in youth ministry key staff leadership. 
• Consistent tithing across all demographics of the congregation. 

See attachment #3 for more detail in each category- In summary goals are: 
 
1. Love and serve our local community with mercy, care, and compassion. 
 
2. Share the gospel so that people discover new life in Jesus. 
 
3. Prepare and mobilize the next generation to live a life on mission for Christ.

■

■
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If you answered “Yes” to either

 

Updated March 2023_

Item 22: In 1993, an Associate Pastor was disciplined resulting in termination.

■

See attachment 3 for details:

Our Mission:
Exalt Jesus, Elevate others, Launch disciple-makers.

Item 22: In 1993, an Associate Pastor was disciplined resulting in termination.

■

See  attachment 3 for details: 
 
Our Mission:  
Exalt Jesus, Elevate others, Launch disciple-makers. 
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Part 4: Leadership Expectations

• Is a compassionate and caring person, sensitive to others’ needs.
• Maintains confidentiality.
• Is emotionally mature.
• Deals effectively with conflict.
• Inspires a sense of confidence.
• Models a vibrant personal spiritual life.
• Models a primary commitment to his/her family as their highest ministry calling.
• Embraces humility and accountability as an essential leadership virtues.

• Is a highly effective biblically-centered preacher and teacher.
• Is effective in organizing and directing others in delivery of the mission and goals.
• Is experienced in leadership and management of a large organization.
• Is able to mentor and help others develop leadership skills.
• Is able to excite and engage others in supporting the mission, vision and strategy

set by Session.

See the attached position description.

• Is a compassionate and caring person, sensitive to others’ needs. 
• Maintains confidentiality. 
• Is emotionally mature. 
• Deals effectively with conflict. 
• Inspires a sense of confidence. 
• Models a vibrant personal spiritual life. 
• Models a primary commitment to his/her family as their highest ministry calling. 
• Embraces humility and accountability as an essential leadership virtues. 

• Is a highly effective biblically-centered preacher and teacher. 
• Is effective in organizing and directing others in delivery of the mission and goals. 
• Is experienced in leadership and management of a large organization. 
• Is able to mentor and help others develop leadership skills. 
• Is able to excite and engage others in supporting the mission, vision and strategy     
   set by Session. 

See the attached position description. 
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Part 5: Church History

• 1963 Formation of Chapel Hill United Presbyterian Church with 96 Members.
• 1987 Hiring of Pastor Mark Toone.
• 2012 Move into the EPC denomination.

• 2023 - Completed planting a new EPC church in Port Orchard, WA called Kitsap House.
• Beyond These Walls was an initiative completed in 2021, to eliminate the mortgage on our

physical campus and redeploy those funds used annually for debt service into service for
God. Those funds are now invested into ministry beyond the walls of Chapel Hill with a
focus on making disciples, sending out leaders and loving our neighbors.

• Response to Covid 19 in 2020-21 with immediate shift to online live and recorded worship
while maintaining ministry and care to the congregation and community. Post Covid
church staff and leaders worked diligently to get all ministries back to normal.

• 1963 Formation of Chapel Hill United Presbyterian Church with 96 Members. 
• 1987 Hiring of Pastor Mark Toone. 
• 2012 Move into the EPC denomination. 
 

 • 2023 - Completed planting a new EPC church in Port Orchard, WA called Kitsap House.  
 • Beyond These Walls was an initiative completed in 2021, to eliminate the mortgage on our
     physical campus and redeploy those funds used annually for debt service into service for 
     God. Those funds are now invested into ministry beyond the walls of Chapel Hill with a    
     focus on making disciples, sending out leaders and loving our neighbors. 
 • Response to Covid 19 in 2020-21 with immediate shift to online live and recorded worship 
    while maintaining ministry and care to the congregation and community. Post Covid          
    church staff and leaders worked diligently to get all ministries back to normal. 
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Part 6: Other Information

Our Session is a directing and leading body with minimal use of committees. The
Session establishes goals, policies and limitations that support the relationship with
the Senior Pastor.

_______________________________________________________________

Policy Governance

Dr. Mark Toone 9/1987 8/2024
David Newquist ( Interim) 11/1985 9/1987
Dr. Frank Burgess 11/1976 11/1985

Our Values (a.k.a. Our DNA)

HEAD (What We Believe)
We are:
• Reformed
• Egalitarian
• Spirit-filled

HEART (How We Behave)
We embrace:
• Humility
• Courage
• Accountability

HANDS (What We Do)
• We honor our legacy.
• We mobilize the next generation.
• We serve our neighbors.

Dr. Mark Toone 9/1987 8/2024

David Newquist ( Interim) 11/1985 9/1987

Dr. Frank Burgess 11/1976 11/1985

Our Values (a.k.a. Our DNA) 
 
HEAD (What We Believe) 
We are: 
• Reformed 
• Egalitarian 
• Spirit-filled 
 
HEART (How We Behave) 
We embrace: 
• Humility 
• Courage 
• Accountability 
 
HANDS (What We Do) 
• We honor our legacy. 
• We mobilize the next generation. 
• We serve our neighbors. 

alaska_grays@msn.com
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Statement of Acknowledgment

Medical Plan and Retirement Plan services offered by the EPC’s

the EPC’s Book of Order

(Minutes of the 1st General Assembly, 1-32)

(Minutes of the 1st General Assembly, 1-36)

(Minutes of the 8th General Assembly, 8-24)
For information about EPC benefits through BRI, see www.epc.org/benefits,
email benefits@epc.org, or call 407-930-4267.

Sue Unterbrink 1/22/2024

Scott Griffin 1/22/2024

Sue Unterbrink 1/22/2024

Scott Griffin 1/22/2024

https://www.epc.org/benefits
mailto:benefits@epc.org


Attachment #1 
Chapel Hill Staff Nov. 2023 Full Part
Position Time Time
Sr Pastor 1
Executive Assistant 1
Associate Pastor 1
Assistant Pastor of Next Steps 1
Assistant Pastor of Worship 1
Chief Financial Officer 1
Assistant Pastor of Life Groups 1
Mkt. & Comm. Director 1
Director of Facilities & Ops 1
Creative Ministries Assistant 1
Director of Digital Outreach 1
Videographer 1
Social Media Assistant 1
Director of Childrens & Student Ministries 1
Assistant Pastor of Student Ministries ( Vacant) 1
Director of High School & young  Adult Ministries1
Student Ministries Intern 1
Coordinator Student Ministries 1
Childrens Ministry 1
Childrens Ministry 1
Director Early Childhood 1
Early Child Hood Staff +/- 12 Part time 12
Nursery Coordinator 1
Production Director 1
Audio Director 1
Production Assistants 8
Guitarist 1
Organist 1
Bell Choir Director 1
Welcome Ministry Coordinator 1
Worship Intern 1
Worship Admin Assistant 1
Receptionist 1
I.T. Director 1
Food Services 1
Facilities Admin Assistant 1
Scheduling Manager 1
Custodian Supervisor 1
Custodians  +/- 6 6
Assistant. Facilities Director 1
Assistant. Facilities Director 1
Maintenance & Landscape Support 2
Global Outreach & BTW Coordinator 1
Local Outreach Coordinator 1
Human Resources Admin Assistant 1
Data Base Coordinator 1
Director of Care Ministries 1
Care Ministries Coordinator 1
CR Coordinator 1
Preschool Director 1
Preschool Staff +/- 20  Part time 20
Financial Accounting Specialist 1
Accounting  Assistant 1



Attachment #2 

 





•
and full participation in the work of Christ’s kingdom.

•

•
•

• Inspire and champion Chapel Hill’s commitment to identifying and empowering upcoming 

•

• Provide leadership at a community and denominational level according to God’s gifting and 

•
•
•
•

•
•
•

rds of living as may be set forth in the church’s employee handbook.
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