












































CIF Page 14 
Part 5: Church History 

1. What do you consider to be the three most important events in the history of your
church?

• February 4, 1976 - Project Light
Eastminster has a rich history of generosity as seen in its decision in 1976 to delay
its own building project to rebuild Presbyterian churches destroyed by an earthquake
in Guatemala. This shows the heart of Eastminster, its generosity to those in need,
and the passion of a church dedicated to missions locally and globally. 

• Pastoral Changes and Congregational Response
A steady change in Senior Pastors, Interim Pastors and Associate Pastors in the
years between Bob Henley and Stan Van Den Berg led to a lack of confidence in
church leadership. This was not one single event, but a series of transitions that
confused those directly involved in leadership even as it forced those serving in
leadership to confidentially deal with difficult and sensitive matters. Compounding
those challenges, three young staff members in key leadership roles left Eastminster
to begin a new church. This was a sudden and unsettling blow to many in our
congregation. A group of about 40 young families who were very involved in the life
of our church left with the staff. There were hurt feelings and lots of
misunderstandings as a result. There were staff members who felt blind-sided by this
change. There remains a significant effect from those years.

• Denominational move from PCUSA to the EPC (October 2012)
The change of Eastminster from the PCUSA to the EPC was important in the life of
our church. The decision highlighted the church's theological unity and energized the
congregation as lay leaders on Session spearheaded the transition with the
assistance of EPC interim pastor Bob Hopper. The commitment of the church to
Scripture and sound Biblical teaching was appreciated and celebrated as we moved
into a new denomination and established a new Presbytery of the Great Plains.

2. What do you consider to be the most interesting and challenging event in the life
of your church in the last three years?
Session is in the process of hiring a Transitional Pastor who will act as Lead Pastor while
accomplishing transitional goals. The development tasks of a Transitional Pastor set by the
denomination are:

• "Coming to Terms with History
• Discovering a New Identity
• Facilitating Shifts of Power
• Renewing Denominational Ties
• Building Commitment to a New Leadership and a New Future." (Per the Procedural

Manual for Ministerial and Candidates Committee Section 12: Guidelines for
Transitional Pastoral Ministry pages 106-108.)

Upon completion of these goals a new permanent Lead Pastor will be called anticipated no 
earlier than 2025. This is an interesting, challenging and hopeful season for Eastminster. 

The Ministerial Committee reference sited. CLICK HERE for PROCEDURE MANUAL 
for MINISTERIAL AND CANDIDATES COMMITTEES 
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https://epc.org/wp-content/uploads/Files/4-Resources/5-Downloadable-EPC-Resources/B-Training-Manuals-Study-Guides/ProcedureManualForMinisterialAndCandidatesCommittees.pdf





