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• Flexible, easy-going, but proficient leadership style to handle range of musicians with 
varying degrees of skill 

• Solid personal planning and organizational skills 
• Regularly leading portions of service and partnering with the Pastor in prayer and liturgy 
• Upper Level Music Education preferred but not required 
• Master of Divinity (optional) 
• Appropriate attire for Worship 
• Will be visible on our Social Media platforms and Live Streaming 
• Expectations are that our Worship Leader would become a member of HOPE Church 

Raleigh within one year 
 
Key Responsibilities 

• Monday meeting with Pastor to plan music selections 
• Lead Thursday night Worship Team practice @ 7 PM (approx. 1 hour) 
• Sunday Morning Practice (arrival and ready for 8:00 practice time) 
• Lead Sunday morning music worship (approx. 75-90 minutes) 
• Practice time and collaborating with the Pastor in Worship planning a must 
• Maintain sheet music files, available to Worship Team members (can be in Planning 

Center Online software (PCO)) 
• Screening and selection of new music for Team to learn 
• Plan worship with the Pastor for Special (Holiday or Holy Day) Worship Services during 

the year 
• Willingness to assist the Worship Team Members (new participates) in their continued 

musical development 
• Potential Special Occasions when needed and available (e.g., Church Festival, Vacation 

Bible School, etc.) 
• A willingness to learn use of ProPresenter and PCO software if not familiar with it 
• Organize weekly volunteers for Streaming, Soundboard, and ProPresenter (PCO) 

 
 
Compensation:  Minimum Annual Salary: $25,000 - Salary Negotiable commensurate with 
Education and Experience.  Part-time commitment (Approx. 15 to 20-hour work week).        
Two-weeks of Paid Vacation/Year 
 
 
For more information, contact either Pastor Marty Duffell (martyduffell@me.com) or Ruling 
Elder Franklin Johnston (frank@hopechurchraleigh.org) 
 
Hope Church Raleigh 
4911 Green Road 
Raleigh, NC  27616 
Ph: 919-508-6827 
 




