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OPPORTUNITY PROFILE



In its 50 year history, God has blessed the labors of the CCO (Coalition for Christian Outreach) in the 
strategic mission to reach college students with the Gospel during this formative time, connect them 
to the local church, and equip them with a vision to serve Jesus Christ with their entire lives. We are 
investing in the next generation of church and community leaders. 

While we started as a regional ministry, reaching students in the tristate area of Pennsylvania, Ohio, and 
West Virginia, we now engage students nationwide. We are seeking the next person to lead this ministry 
and organization into the future. 

I invite you to discover the distinctiveness of the CCO’s ministry and how God is preparing for us to 
participate in God’s renewal of all things. Our extraordinary campus ministry sta� serve in 
partnerships with local churches and other organizations to pursue our shared mission of 
transforming college students to transform the world. �ese sta� members are challenged through 
an extensive training program and are supported by supervisory sta� who are experienced in campus 
ministry. Our annual Jubilee conference draws students from around the country to explore what it 
means to live out their Christian faith in all areas of life, particularly within their �elds of study. 

Composed of current sta�, sta� alumni, partners, and board members, our Search team shares the 
recognition and gratitude for the powerful and life-long impact of this ministry on college students. 
We are trusting in the movement of the Holy Spirit in our discernment process. As we seek candidates 
from diverse backgrounds and experiences to serve as our next President and CEO, we are in search of a 
servant leader with a passion for reaching out to college students, who will work alongside a motivated 
leadership team, to shape the future of this ministry for the next generation. If you believe your interests, 
experiences, and gifts match our needs, we invite you to apply. 

On behalf of this team, I thank you for your interest in serving as the next President and CEO of this 
vital and dynamic campus ministry. We look forward to learning more about you as we discern God’s 
leading for the future leadership of this ministry organization. 

Sincerely, 
Richard “Skip” Noftzger 
Search and Nominating Chair 
CCO (Coalition for Christian Outreach) 

GREETINGS



Since 1971, the CCO has been ful�lling the Great Commission on college campuses—with the desire 
to see every student we meet come to embrace the Gospel, be rooted in the church, and gain a vision for 
serving Jesus Christ with their entire lives. 

In partnership with the local church, we have scattered seeds on college campuses and tended to their 
growth initially in the MidAtlantic region and now, across the United States. �ose seeds have taken 
root in places far beyond where they were originally sown, and today the seeds are bearing fruit for the 
Kingdom throughout the world. 

�e college and university campus is the most strategic mission �eld in the world, with only 2% of 
students being reached with the Gospel. �e CCO partners with local church congregations to help 
students feel a sense of belonging. A community is formed between the CCO sta� and students, who 
are invited into the lives of local congregations. �rough this community of fellowship, CCO is able to 
minister to the students in a life-changing way. 

In the midst of national and global cultural shifts, changing demographics in the church, and a 
shrinking presence of faith on college campuses, we �nd the Lord calling us to a new season in the CCO. 
Our ministry to college students, done in partnership with the local church, has great urgency not because 
we have innovated something new, but because the Lord has sustained us through many di�erent seasons. 
For some have planted, many have watered, but God has caused the growth. 

It is in this season that the CCO seeks the next President to lead the ministry forward in campus ministry 
to reach the next generation of leaders for the church and for the world. 

OVERVIEW



1970’s 
Incorporated in 1971 in Pittsburgh, the CCO (Coalition for 
Christian Outreach) was established as an interdenominational 
college ministry with the four goals of evangelism, 
discipleship, local church involvement and cooperating 
with other ministries. Bob Long is hired to become the first 
Executive Director of the Coalition for  Christian Outreach. 
New cooperative partnerships are developed for campus 
ministry in and through positions as resident directors, 
coaches, student activities staff and   assistant chaplains. The 
Coalition sponsored its first Jubilee Conference in 1977. 
Through the training program, a partnership for seminary 
education credit was developed. By the end of the decade, the 
CCO was ministering to students on 39 campuses. 

1980’s 
Summer experiences in the formation and development of 
Christian students was initiated with the Ocean City Beach 
Project in the summer of 1983. Extending the ministry 
philosophy of the organization, four staff members publish 
the book, All of Life Redeemed and later followed with At 
Work and Play. A second summer experience was begun 
with the Erie Summer Project. A commitment by the 
organization emerges to support multicultural ministry both 
through staffing and on campus. 

1990’s 
Adding to the seminary credit partnership, a new program 
preparing students for a MA in Higher Education is 
developed in cooperation with Geneva College. Office space 
for the organization is moved to the former Integra Bank 
location in the East Liberty neighborhood of Pittsburgh. 
Ministry expands and grows to reaching students on 50 
campuses. Leadership and Discipleship in the Wilderness 
is developed as an additional summer experience for college 
students. After serving earlier on campus and then as Vice 
President, Dan Dupee is selected to be the next President of 
the organization. 

2000’s 
The CCO begins ministry to students in Philadelphia under 
the leadership of Samuel Chez. Today, the CCO has a 
presence on 14 campuses in the Philly area. In 2003, the 
organization was recognized as one of the Best Christian 
Places to Work and has continued to receive this recognition 
nearly every year. Campus ministry expands into Washington, 
DC and the states of New York and Indiana. Particular 
efforts to reach out to student athletes are developed and 
increased within the various ministries. CCO staff and alumni 
continue to publish resources in authoring “The Outrageous 
Idea of Academic Faithfulness: A Guide for Students.” The 
Jubilee Conference moves to the David Lawrence Convention 
Center with student participation reaching nearly 3000 
students on the weekend. 

2010’s 
At the 40 year mark of ongoing ministry, over 200 hundred 
staff were ministering to students on 90 campuses and 
in partnership with congregations from 17 different 
denominations. New partnerships were developed at both 
local and national levels laying the groundwork for extending 
our campus ministry into 15 states around the country. A 
new strategic plan,”Every Student: A Vision for the Next 
Generation “ was developed and approved providing goals 
and priorities for a national strategy and the accompanying 
infrastructure to support these ministry initiatives in staff 
recruitment, multiplying church partnerships, funding 
requirements and organizational culture. 

PRESENT 
As from the beginning, depending upon God’s grace, the 
CCO will seek to be used to “transform college students to 
transform the world” both now and for the next generation. 
Effective executive leadership will be critical to empower this 
campus ministry organization to a broader audience based 
upon our common values and vision. 

CCO 50th Anniversary Video

HISTORY

https://www.youtube.com/watch?v=EJyXsMJOR0k


Transforming college students to transform the world 

OUR VISION 
Our vision is to see a generation of college students transformed by the power of Jesus Christ and 
His Gospel, in partnership with the local church, reaching the world for the glory of God. We will call 
college students to serve Jesus Christ with their entire lives by: 

• Sharing the Gospel with students and developing passionate disciples of Jesus Christ. 

• Serving together with the church and inviting students into the lives of local congregations. 

• Giving students a vision for serving Jesus Christ in their studies, jobs, communities, and families. 

OUR VALUES 

• All things belong to God. 

• Jesus changes people’s lives. 

• We love college students.

• We embrace God’s multiethnic Kingdom. 

• Faithfulness is pursued together.

• We celebrate life. 

OUR MISSION



The CCO is grounded in a comprehensive, holistic, biblical worldview that informs 
how we engage the scriptures and God’s world. Often understood and described 
as “Reformational,” our worldview is characterized by Albert Wolters in Creation 
Regained as “a comprehensive Biblical worldview that stresses the breadth of 
Creation, the extent of the Fall, and most importantly, the fact that salvation in Jesus 
Christ really means a reclaiming, a regaining, of the entire length and breadth of 
Creation with all its cultural domains.” 

CREATION God declares the creation good and commands us to “fill the earth” 
(Gen 1:28), to actively develop the potential inherent in the creation. Creation 
includes all of reality, both nature and culture. Developing the creation includes 
forming the structures of society, such as economics and business, science and 
medicine, the arts and entertainment, government and the family. All of this is to be 
done to promote the flourishing of the creation. 

FALL While the goodness of God’s creation is not removed, we understand and 
recognize that as the result of fallenness (Gen 3), there is sin and distortion that 
permeates it all. Every part of creation is affected by sin, not only people, but also all 
of our institutions, systems, and structures. Therefore, every part of creation is in need 
of redemption. 

REDEMPTION God’s plan to restore the creation is found in the incarnation, death, 
resurrection, and ascension of Jesus Christ. Jesus has established His kingdom and is 
presently reigning over His kingdom. 

RESTORATION Jesus is reconciling all things (Col 1:19) and calls us by grace to 
colabor as ambassadors in the ongoing redemptive work of restoring the creation (2 
Cor 5:18) through his power and working together in his church (Eph 1).

“Everywhere creation calls for the honoring of God’s standard. Everywhere 
humanity’s sinfulness disrupts and deforms. Everywhere Christ’s victory is 
pregnant with the defeat of sin and the recovery of creation.” (Wolters) 

The CCO’s core values emerge from our commitment to live into the narrative arc 
of scripture as Creation, Fall, Redemption, and Restoration. Reading scripture this 
way creates a comprehensive interpretive framework for connecting the true story of 
scripture to all of life. 

Our first core value, “all things belong to God,” reminds staff and students that the 
biblical story empowers us to affirm the richness, complexity, and goodness of every 
piece of life in God’s world. It leads us to equip students to engage business, 
engineering, politics, medicine, art, sports, and all fields of study in a way that 
acknowledges that they are good things, but also that they have been distorted by sin. 
As they are being informed and shaped by the biblical narrative, students are invited 
to interpret the world through the lens of a biblical worldview and live into their 
calling as students, as community members, and as neighbors. God’s sovereignty over 
every area of life as both Creator and Redeemer is reflected in the various means of 
CCO ministry, whether in fellowship meetings, nurturing discipleship, evangelism, 
the annual Jubilee Conference, the Ocean City Beach Project or outdoor adventure 
experiences. A few concrete examples of some of these expressions of ministry may be 
seen in the video links below. 

The CCO’s fourth core value, “We embrace God’s multiethnic kingdom” acknowledges 
that God’s emphasis on creation and the cultural mandate means we must be 
committed to the flourishing of all human beings. God created ethnic and cultural 
particularity and Scripture teaches that this diversity will be brought in as part of the 
worship and celebration that will take place at the restoration. However, understanding 
the extent of the fall means we should not be surprised by the idolatrous reach of 
racism into human hearts as well as, institutions, systems and structures. Students are 
invited and equipped to lead lives that testify to this truth of God’s kingdom in society. 

“The modern problem of racism is rooted in an idolatry of identity. An idolatry of 
identity is when a human being makes some characteristic of identity an object of 
ultimate loyalty or worship. Humans have done this since the Fall, and modern racism 
is one example of this idolatry. It is impossible to obey the first great commandment 
to love God with our entire person if anything is a competitor for ultimate loyalty.” 
(Vince Bacote) 

To see how we put this worldview into action at the CCO, we hope you enjoy these 
stories: 

- MOLLYKATE CLINE - Life Worth Living 
- TIMOTHY ONG - What Were You Made For? 

WORLDVIEW

https://www.youtube.com/watch?v=uzPuwTDzSsU
https://www.youtube.com/watch?v=YGrUJWkipgw


We believe in one God—Father, Son, and Holy Spirit. 

People are created in the image of the Triune God and are called to manifest and re�ect holiness 
through obedience to the commandments which are set forth in Holy Scripture. Because human 
beings have woefully fallen in this responsibility and entered into a state of moral corruption, they 
have subsequently become estranged from their Creator. 

Because of a profound love for creation, God has initiated a plan of redemption and accomplished 
it on behalf of the people of God in the realm of temporal history. �e zenith of this redemption is 
located in the historical incarnation of God in the person of Jesus of Nazareth. We confess Jesus to 
be the Christ of the Old Testament prophecy, being at the same time fully God and fully human. 
Jesus, through His atoning death and bodily resurrection, has provided the meritorious basis of our 
justi�cation, which we receive by faith alone. 

�e risen and ascended Christ has sent the Holy Spirit to dwell in the hearts of believers, a�ecting 
their regeneration and operating in their sancti�cation. �e same Holy Spirit has been given to the 
people of God to empower them for the service of bearing witness to the Kingdom of God. �e 
Holy Spirit brings God’s people together to form a corporate community of believers. We believe 
that Christ has established a visible church which is called to live in the power of the Holy Spirit 
under the regulation of the authority of the Holy Scripture, exercising discipline, administering the 
sacraments, and preaching the Gospel of Christ. 

We support the work of Christian organizations and institutions that confess the Lordship of Jesus 
Christ. We believe that the Bible in its entirety is divine revelation, and we submit to the authority 
of Holy Scripture, acknowledging it to be inspired by and to carry the full weight of God’s authority. 

We believe that Jesus Christ is Lord of all things and thus we are committed to the implementation 
of the social and cultural implications of God’s commandments and grace for the transformation of 
society and the well-being of people. We believe our faith should be visible in concrete forms and 
models of personal and social behavior. We seek to be faithful disciples of Christ, enduring in love 
and obedience until He comes again to consummate His kingdom. 

STATEMENT OF FAITH



Believing that God’s character shows no partiality, that God’s coming Kingdom is multiethnic, that 
God’s great commission is to disciple all nations, that Jesus broke down the dividing walls of hostility and 
called His disciples to unity, we have committed to following the truth of the Gospel by equipping our 
partners, sta�, and students concerning issues of racial justice, reconciliation, and reaching the growing 
cultural diversity among our students while seeking that diversity in our sta�. 

As an organization, we seek to embody the kingdom message we proclaim through our policies and our 
practices. We know that we are not without sin and failing, yet we remain committed to labor by God’s 
grace to re�ect God’s multiethnic kingdom where there are no norms of partiality, either implicit or 
explicit, that would impede justice and belonging. 

DIVERSITY, EQUITY &
BELONGING



AT-A-GLANCE

Reaching out to 
137 campuses

Annual budget 
of approximately 
$15,000,000$

CCO EMPLOYEES

184 staff members & 119 
ministry associates
 

108 CAMPUS STAFF 
16 FELLOWS 

60 SPECIALISTS, LEADERS, SUPPORT 
STAFF  

119 CAMPUS MINISTRY ASSOCIATES 

13% OF STAFF MEMBERS ARE 
PERSONS OF COLOR 

Ministry in and through 
60 different partnerships

Churches of 11 different 
denominations and a 
number of non-
denominational
congregations. 

ANNUAL JUBILEE CONFERENCE

attracts and engages  3500 
attendees a with the transformative 
message of the gospel with God’s 
mission for them and for the world. 

Current Next Generation capital 

campaign has raised over $15M 

dollars with a goal of $16.5M

CERTIFICATION/RECOGNITION

• ECFA Charter Member
       accredited since 1980 

• Best Christian Workplaces
       Parachurch and Missions (2003-2019) 



�e Coalition for Christian Outreach (CCO), a distinctive Christian campus ministry organization, is prayerfully 
seeking the next President to lead the CCO into the future. 

As the chief executive, the President will lead and serve alongside an executive team in support of sta� members 
seeking to reach the next generation of college students for Jesus Christ and Christ’s kingdom. Based upon the 
strategic vision, the President will develop and execute plans, goals and strategies to e�ectively address the 
opportunities and challenges of campus ministry in the short and long term future. Representing the organization, 
the President will advance the public pro�le of our campus ministry initiatives both for �nancial support and future 
partnerships. �e President will assume �nal responsibility for the implementation of the mission, values and vision of 
the ministry organization and will be accountable to the Board of Directors in their ful�llment. 

With central o¤ces in Pittsburgh, through partnerships our campus ministries have extended beyond the Middle 
Atlantic region to a presence in college communities around the nation.

POSITION 

�e President provides overall leadership to the CCO in the ongoing pursuit of our vision, mission, values, strategy, 
and execution, including fostering spiritual maturity, operational and cultural alignment, and organizational health. 
�e CCO is a collaborative organization that practices servant leadership in all roles. 

Based upon our core values, the CCO engages students and institutions in ministry where the good news of 
Jesus Christ transforms not only who we are, but the world around us. �rough this Biblical and reformational 
worldviews, students are challenged to explore the implications of their faith in �elds of study, in embracing the 
diversity of God’s kingdom and becoming integrated into the mission and work of the church community. �e 
President will embrace, articulate and reinforce this distinctiveness with leadership, campus ministry sta� and 
constituencies. As the primary spokesperson for the organization, the President builds collaborative, partnering 
relationships with universities and educational institutions, churches and denominations, donors and foundations, and 
other key stakeholders in the CCO community. 

�e President reports to the Board of Directors, keeps them fully informed on the state of the organization, 
collaborates on policy and best practices, highlights areas of risk and planned responses, and strengthens relationships 
between board members and the organization. 

�e President must be fully committed to and live by our Statement of Faith and core values, must embrace and 
champion our organizational distinctive, uphold the policies and principles in our Employee Handbook, and must lead 
with integrity and faithfulness based upon Biblical principles.

OPPORTUNITY



SET STRATEGIC DIRECTION 

• Work with the board of directors and other          
executives to establish short-term objectives and 
long-range goals, and related plans and policies. 

• Establish and develop strategic plans to be             
approved by the Board. 

• Align and mobilize the organization to implement 
the strategic plan, allowing for course corrections 
along the way. 

• Lead the organization and ministry in the current 
 context of college student ministry for       
the advancement of God’s kingdom. 

• Connect every person and role into the mis-
sion  and vision so there is broad understanding,                     
engagement, and aligned e�ort. 

OVERSEE OPERATIONS 
• Review the results of all operations, comparing 

them with the organization’s objectives, and take 
appropriate measures to correct unsatisfactory  
performance and results. 

• Hold self and others accountable to achieving 
agreed-upon commitments. 

• Ensure the organization’s compliance with all     
applicable laws, rules, regulations, and standards. 

CURATE THE CULTURE 
• Serves as a role model for servant leadership. 
• Models the organization’s core values. 
• Ensures the organization’s sta�, systems and     

processes reinforce the organization’s values and 
culture. 

• Demonstrates and nurtures a culture of diversity, 
equity and belonging by actively promoting an    
inclusive environment within the organization. 

BUILD ORGANIZATIONAL 
CAPABILITY 
• Oversee the establishment of systems and processes 

to build a strong leadership team.
• Personally mentor leaders on the desired                

leadership behaviors to reinforce culture. 
• Develop leadership capabilities, identify potential 

successors, and hold members of the leadership 
team accountable for doing the same. 

• Develop processes and systems that ensure that 
open positions are �lled with the best candidates, 
considering options from both inside and outside 
the organization. 

SECURE RESOURCES 
• Oversee the organization’s �nancial structure,     

ensuring adequate and sound funding for the    
mission and goals of the organization. 

• Collaborate, pursue and develop partnerships with 
church organizations and donors.

• Ensure adequate and appropriate hiring, retention, 
and development of sta� and leaders. 

COMMUNICATE EFFECTIVELY 
• Act as the organization’s representative and 

spokesperson to the board of directors, employees, 
foundations, donors, church bodies, governments, 
and the public. 

• Creates strong relationships with audiences 
from diverse racial, ethnic, and socioeconomic             
backgrounds. 

• Oversee a regular program of internal and external
communication to communicate the vision,        
mobilize, and engage. 

• Present regular status reports to the board of        
directors, sta�, partners, and donors.

RESPONSIBILITIES



SPIRITUAL MATURITY 
• Clear and demonstrable personal and professional commitment to mature faith in 

Jesus Christ, visibly exhibiting Christlikeness and the fruit of the Spirit. 
• Ongoing growth in Biblical understanding and openness through spiritual and 

intellectual re�ection and engagement with others in the body of Christ. 
• Able to pursue and a¤rm the unity of Christ’s mission, even where di�erences 

exist, across various Christian denominations and parachurch organizations. 

PASSION FOR COLLEGE STUDENTS 
• Strong commitment and calling to engage students during that point of their life 

journeys.
• Clear understanding of the challenges and opportunities presented by the current 

campus climate. 
• Values the critical and formative opportunity for the Good News of Jesus Christ 

to change lives for good during this period. 
• Understands and appreciates the potential for the present and future impact of 

college students upon God’s world. 

BIBLICAL AND REFORMATIONAL WORLDVIEW 
• Understands and lives out faith that sees our world and its people, in all its           

distortion and fallenness, nonetheless created good and being renewed by God’s 
grace in Jesus Christ through the cross and resurrection and by the power of the 
Spirit. God’s kingdom is exhibited in God’s redeeming work of reconciliation and 
restoration throughout God’s world. 

• Embodies the understanding that Christ’s Lordship extends to every area of life. 

SERVANT LEADERSHIP 
• Serves �rst as the prerequisite to the aspiration to lead. 
• Commitment to provide leadership that exhibits these characteristics in the 

achievement of the ends and the process by which they are pursued. 
• As one under authority, models and develops others to embody Christlike service.
• Grows and develops teams from diverse racial, ethnic, and socioeconomic           

backgrounds. 

VISION & EXECUTION 
• Listens for, considers, and responds appropriately to opportunities to faithfully 

advance the mission. 
• Exhibits a track record of ensuring organizational integrity when advancing         

organization-wide execution and results. 
• Demonstrates acumen shepherding organizational change processes, inspiring 

stakeholders to develop and adopt changes in organizational practices to achieve 
the vision. 

FUNDRAISING ABILITY 
• Understands that fundraising for ministry is about developing relationships of 

trust and integrity, where gratitude grows the hearts of all involved towards God. 
• Trusts in God’s provision of resources and consistently and joyfully invites others 

to give out of what God has entrusted to them to steward. 
• Ensures the organization maintains the highest ethical standards in its                             

relationships with donors.

COLLABORATIVE SKILL 
• Leads collaboratively as a primary orientation, developing processes to advance the 

organization in this manner, and the capacity of others to do likewise. 
• Capably addresses the complexity presented by multiple factors, including             

di�erences in geography, theology, and ministry types. 
• Understands that organizational challenges may be opportunities for greater  faith-

fulness, and responds by demonstrating humility and openness for  organizational 
repentance and renewal. 

INSPIRING AND TRANSPARENT COMMUNICATION 
• Demonstrates ability to serve as the organization’s representative and spokesperson 
• Understands the purpose of and develops regular communication for key audiences, 

including the board of directors, sta�, partners, and donors. 

ADDITIONAL QUALIFICATIONS 

• Bachelor’s Degree required with an advanced degree in ministry, business                 
administration, �nance, or law preferred. 

• 10+ years related experience in leadership roles. 
• Ability to live near and work out of the Pittsburgh o¤ce and travel as needed.

QUALIFICATIONS

We will ensure that individuals with disabilities are provided reasonable accommodation to participate in the job application or interview process,
 to perform essential job functions, and to receive other benefits and privileges of employment. 



NOMINATION & 
APPLICATION PROCESS 
Based on our organizational values, nominations and applications are encouraged and welcomed
from women and men across God’s multiethnic kingdom. Nominations or applications may be sent to
resumes@job�tmatters.com. All candidate information and conversations are handled con�dentially. 
You may contact Laura Coverstone at any stage of the process to get more information and to ask questions. 

Submitted materials should include: 

1. letter of interest in the position 
2. resume or curriculum vitae 
3. professional and personal references 
4. written response on: 

  a)  personal faith journey 
  b)  strategic importance of campus ministry 

5.     online links to public presentations: 
a)  video presentations (talks, sermons, etc.) 
b)  blogs 
c)  articles 

�e position is open until �lled. Applications will be considered and evaluated as submitted. But in order 
to be assured of full consideration, applications should be received by September 1, 2021. All inquiries, 
nominations and applications will be held in strict con�dence and any candidacy will remain con�dential 
until the stage of �nalists for the search. Express permission of the candidate will be received prior to 
making public the names of any candidate.

Following submission of the requested application materials, quali�ed applicants will be provided the 
CCO Employee Handbook for their review.  Prior to setting up an interview with CCO, candidates will be 
asked to a¤rm that they a¤rm the CCO Faith Statement and will uphold the organizational policies in the 
Handbook if they are selected for the position.

Submit this information in one document or .pdf to: 
Laura Coverstone | Job�tMatters 
resumes@job�tmatters.com 
Phone: (615) 261-4623 
In the subject line, please write “CCO President”

mailto:resumes%40jobfitmatters.com%20?subject=COO%20President



